
 

 

4th February 2022 

 

Dear Parent/Carer, 

 

The end of term is fast approaching and what a jam packed one it has been! 

Thank you to all of the parents who completed this half terms parents survey. We will now be 

putting actions in place to address a few of the points raised, particularly around careers 

education and the further development of that. In the meantime, our virtual careers library is 

available here for you to explore with your child - https://www.nusa.org.uk/page.php?p=vcl 

 

We will break up for half term on Friday 11th February at the end of the school day and will 

return to school as normal on Monday 21st February. On Friday 11th February, we will have a 

non-school uniform day. There will be no need for students to bring a donation as we having 

this day as a reward to students for their hard work this term.  

 

From Monday 21st February, we will be offering free breakfast bagels to any student who wishes 

to have one before the school day starts. They will be served from the end doors of the 

canteen at 8:15am for Year 7, 11 and NUSA16 (and any early birds from other year groups) 

and to Year 8, 9 and 10 at 8:30am. We all know the benefits of eating breakfast each morning, 

so if you know your child is often in a rush in the morning and sometimes misses breakfast, 

please encourage them to collect a bagel before the school day starts.  

 

There has been an increasing number of students riding e-scooters to school. We have had an 

increasing number of concerns come in from the public regarding students riding e-scooters 

on the paths and roads. We also do not have the facility to lock these away with complete 

security, and therefore will not permit them on our premises from Monday 7th February 2022.  

 

Now that a vast majority of our students are not wearing masks, we have seen an increase in 

the number of students wearing nose piercings. These are not permitted in school and students 

will be asked to replace the metal stud with a plastic one which we will provide to them free 

of charge. If you know that your child has an issue with their nose piercing which means they 

cannot remove it, please contact your child’s tutor or Head of Year to make them aware of 

the issues.  

 

Our cleaning team at NUSA require additional operatives to join the them at NUSA, please see 

the attached document for full details of the position available. All queries should be directed 

to sarah.parkes@churchillservices.com the school will not be able to advise on or discuss the 

role, as we will not be the employer. 

 

I hope you have a wonderful half term when we get there. 

 

Kind regards, 

 

Emma Howard 

Headteacher 

  

https://www.nusa.org.uk/page.php?p=vcl
mailto:sarah.parkes@churchillservices.com


POST: Cleaning operative for Churchills Contract Services  

 

LOCATION: Nottingham University Samworth Academy  

 

JOB DESCRIPTION: 

 

We now have an exciting opportunity for someone to join us at NUSA. 

 

The successful applicant will work as part of a team but must be able to use own initiative. 

The role involves cleaning of all interiors.  

 

Must have a good understanding of cleaning however full training will be given. 

 

The successful applicant will be required to work 10 hours per week Monday to Friday Times 

to be discussed  

 

Purpose: To provide an efficient and professional service, ensuring cleaning standards are 

met to the highest standards always creating a clean, safe and welcoming environment for 

our customer to work in.  

 

Duties: 

• Must be able to work on own initiative 

• Responsible for the cleaning in all offices /toilets /classrooms communal areas  

• Utilising all equipment provided to provide a clean & safe environment 

 

Essential Requirements: 

• Excellent verbal communication skills, pleasant manner, approachable. 

• Have a good working knowledge of Health & Safety. 

• A keen eye for detail 

  

The pay rate is £8.91 per hour.  

 

WORKING PATTERN: Monday to Friday am 06:00-08:00 or 15:00 -17:00 

 

REQUIREMENTS: 

 

• Previous experience in a similar role desirable, but not essential as training will be 

provided 

• Excellent communicator at all levels 

• Have an understanding of Health & Safety 

• Ability to work independently and as part of a team 

 

INTERVIEW REQUIREMENTS: Eligibility documents needed at interview: Passport or Full Birth 

Certificate; 2 x Utility Bill. (Gas, Electricity or Bank Statement) showing current address and 

dated within 3 months; Proof of National Insurance (Payslips cannot be used) such as NI 

card, P45, P60, benefits or HMRC letter. 

 

JOB TYPE: Part Time 



START DATE: ASAP 

 

TO APPLY: Please email CV to sarah.parkes@churchillservices.com 
 

Please do not contact the school directly with queries relating to this role 

mailto:sarah.parkes@churchillservices.com

